
School District of Black River Falls

School Board Policy 521.11-Rule

Guidelines Concerning School Bus Driver Alcohol/Drug Use

A. Definitions

1. The definition of "on premises" includes any work location, vehicle, property or
office which is serviced or used by the School District of Black River Falls or any
client of the school district which could include school district owned, rented or
leased vehicles on the property of the school district or of any client of the school
district and/or vehicles of visitors, leased, part-time or contracted personnel on
school district premises.

2. The term "illicit drugs" is meant to include any and all illegal drugs, including so
called look-alike and designer drugs;  legally obtained drugs which are used in a
manner other than that prescribed by a physician, and any substance which can
affect a person's perceptions or motor functions.  The persons affected by this
policy will be tested for at least the following substances:  amphetamines,
cannabinoids, cocaine, opiates, phencyclidine (PCP) and alcohol.

3. The term "legal drugs" is a prescribed drug or over-the-counter drug which has
been legally obtained and is being used for the purpose for which it was
prescribed or manufactured.  Use of a "legal drug" on the job shall be permitted
provided that:

a. The person to whom the medicine is prescribed informs the supervisor prior to
possessing or using the medicine on the job.

b. The medicine is in the original vial/container in which it was dispensed
bearing the original label.

c. The prescription date is current.

4. The term "for cause" is meant to include accidents, near accidents, erratic conduct
suggestive of drug use and similar behaviors and persistent substandard
performance.

5. The term "driver" is meant to describe persons who operate a commercial motor
vehicle as defined in federal law.

B. Procedures

1. Pre-Employment Testing



All applicants for position of driver must pass a urinalysis drug test as prescribed
by the Federal Highway Administration.  The qualified applicant must submit to
and pass a urine specimen drug screen or will not be considered for employment.

2. Probable/For Cause Testing

In the event one or more supervisors find reasonable cause for testing a driver
because of performance indicators, physical symptoms or erratic behaviors
suggestive of substance use or any other evidence, the supervisor(s) will require a
drug and alcohol test of the employe.  If an accident or near accident occurs or a
supervisor has reasonable suspicion of illicit drug or alcohol use, a search and
seizure will be requested.  The employe must submit to a urine and alcohol test on
request.  Failure to do so may result in severe disciplinary action including
suspension or dismissal.

3. Biennial (Periodic) Testing Requirements

After the initial testing is completed it may be a condition of continued
employment to submit a urine specimen at the time of their bi-annual Department
of Transportation (DOT) licensing physical.  Failure to do so may result in severe
disciplinary action including suspension or dismissal.

4. Random Testing

The School District of Black River Falls will perform unannounced, random
testing of all covered employes.  The number of tests conducted under this section
annually shall equal or exceed 50 percent of the average number of commercial
motor vehicle drivers for which testing is required.  Alternates may only be
substituted for random testing if the chosen employe is not performing normal
work duties (e.g. is on vacation, on sick leave).

5. Post-Accident Testing

All drivers are required to provide a urine sample as soon as possible, but not later
than 32 hours, following any DOT reportable accident if the driver receives a
citation for a moving traffic violation arising from the accident.

C. Responsibility

Each employe is responsible for assuring compliance with this policy.  It is the
responsibility of every employe to report knowledge of any conduct which is not
prescribed by this policy.

D. Inspections



Reasonable inspections of employes and their personal property, including vehicles,
brought onto school district premises may be conducted at any time in order to ensure
that illicit drugs are not entered into the work place.  This is done to maintain a safe,
healthful and efficient working environment.  Such requirements are a condition of
employment.

E. Disciplinary Action

Noncompliance with these regulations may result in severe disciplinary action
including suspension or dismissal.

F. Employe Assistance Program (EAP)

The School District of Black River Falls believes that the EAP and training along
with comprehensive drug testing are the most effective approach to promote safety
and reduce drug use and abuse in the motor carrier industry.  The school district has
established a training program to ensure that all employes are aware of the effects and
consequences of controlled substance use on personal health, safety and the work
environment.
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